Investment Minimum Lowered to $250! 

We are pleased to announce that Credit Union Investment Services (CUIS) has lowered the minimum amount required to open an investment account to $250.  When investment accounts were first offered in 2007, the minimum opening balance was $3,000.  At the end of that first calendar year, there were 368 investment accounts and $8.4 million in assets.  As of July 2011, there are over 2,700 accounts and $100 million in assets.  The lower minimum will now allow even more members to begin a long-term investment strategy.

In addition to members just beginning to invest, many have used CUIS to consolidate their existing investments.  Account consolidations include transferring taxable accounts, transferring Individual Retirement Accounts (IRAs) and rolling over retirement plans from previous employers.  Whether you wish to transfer your existing investments or purchase mutual funds offered through CUIS, you can be sure that you are working with Investment Representatives who will provide unbiased advice.  Because all CUIS Investment Representatives are also full-time SECU employees who do not receive commissions for their services, their recommendations are made with your best interests in mind.  Having your account with CUIS also provides assurance that your account beneficiaries will be in trustworthy hands in the future.

If you are an SECU member and a North Carolina resident with at least $250 to invest, have a time horizon of at least five years, and are willing to accept electronic delivery of account documents, contact your local branch to schedule an appointment today!

Investment advisory services offered through Credit Union Investment Services.  Securities offered through SECU Brokerage Services.  Member FINRA, SIPC.  Securities products are not credit union deposits.  They are not obligations of or guaranteed by a credit union or its affiliates.  They are not insured by the NCUA or any federal government agency.  Securities products involve investment risks, including possible loss of principal.  Investment representatives are also credit union employees, who may accept deposits.
2011 Fiscal Year Summary - The Financial News is Excellent!

SECU closed the books for the fiscal year on June 30, 2011.  Your Credit Union remains in strong financial condition!  Assets, loans, deposits and capital all grew substantially over the last year.  Loan delinquencies and losses remain at manageable levels despite high unemployment and a weakened economy.  Thank you for the opportunity to serve you this past year!  For more details, visit www.ncsecu.org and click on 2011 Fiscal Year Summary in the "Highlights" section.

Be Prepared on Election Day!
In the coming months, dozens of municipalities across the State will conduct elections for city and town officials.  These elections are extremely important, but sadly, voter turnout during municipal election years is often very low.  One of the biggest reasons for low voter turnout is lack of awareness that an election is taking place.

In an effort to increase awareness of such an important privilege and process, State Employees’ Credit Union (SECU) is partnering with the NC State Board of Elections to promote Citizens Awareness Month in September.  The goal of the campaign is to provide opportunities for NC citizens to register to vote or update names and addresses if needed, and to publicize upcoming elections.

All SECU branches statewide will have a supply of voter registration applications available.  Throughout September, members can pick up an application at their local branch and at their convenience, complete the form and send it to their county board of elections.

Please note that the State Board of Elections advises citizens to register early, as the voter registration deadline for an election is 25 days prior to the election.  For more information on the registration process and other election-related information, please visit www.NCSBE.gov.  Don’t delay – get registered today!!

Purchases at the Pump
In January 2011, SECU announced via Grassroots, in statement inserts and on the SECU website that a change would be effective February 1st when members used their SECU Visa Debit or Cash Points Global (CPG) card to “pay at the pump” for gas.   The change has caused confusion for some members and SECU would like to clarify the details.

The Change:  When an SECU Visa Debit or CPG card (tied to your SECU checking or controlled spending account, respectively) is used to pay for gas at the pump using the “credit option” on the keypad, $26.00 (instead of the previous $1.00 hold) will be authorized and held against the account balance until the gas station settles the actual charge for the amount pumped or three business days have passed (whichever occurs first).

Why the change?  The change was made to minimize the number of overdrafts or NSFs resulting from “pay at the pump” purchases.  Most people assume that all Debit/CPG card purchases, regardless of the option chosen (debit or credit), are deducted from the account automatically.  However, unlike a debit, the credit option has a small delay.  Since the immediate account balance does not reflect the purchase, it may seem as if a member has more money than is actually there if diligent recordkeeping isn’t in place.  The $26.00 temporary hold helps to reflect a more accurate post-purchase balance.

Why $26.00?  SECU examined member gas purchases over one year and results revealed the average minimum gas purchase by members is $26.00.   

The Concerns:  A common misconception is the $26.00 hold is a fee.  The $26.00 is not a fee.  It is a temporary authorization only, based on the gas purchase.  Concerns have also been voiced by members who use the "pay at the pump" feature and spend less than $26.00.  

Are there options to avoid the $26.00 hold?  Absolutely!  Choose the “debit” payment option before swiping the VISA debit or CPG card and enter your PIN.  (If you swipe the card first, it will automatically be processed as “credit” in most cases, resulting in the $26.00 hold.)  Another option to avoid the hold is to pay the cashier inside the gas station.

If you have additional questions, please contact your local branch or call the SECU Contact Center at 
1-888-732-8562.
Tax Talk

Health care legislation signed into law in March of last year will eventually require individuals to maintain a certain level of health insurance coverage. Taxes, penalties and tax credits are used as compliance incentives under the new law.  No changes were made for 2011, but there may be major tax implications for many taxpayers over the next few years.

Starting in 2014, all citizens and legal residents will be required to obtain and maintain qualifying health coverage, or “minimum essential coverage.”  Minimum essential coverage includes coverage under a government sponsored program (such as Medicare and Medicaid), eligible employer sponsored plans, individual market plans and grandfathered plans (a group health plan or health insurance coverage that was in effect on March 23, 2010).  Individuals who fail to maintain minimum essential coverage will be required to pay a tax penalty equal to the greater of $695 per year, up to a maximum of $2,085 per family, or 2.5% of household income over the threshold amount required to file a tax return (individuals whose income is less than the amount required to file a return are not subject to the penalty).

Assistance will be provided to low and middle income individuals and families for the purchase of health insurance by the creation of a premium assistance tax credit.  The credit is for the purpose of purchasing insurance coverage through an exchange, which is a marketplace that offers purchasers of health insurance a variety of plans from different insurance providers. It will be available to individuals and families with incomes up to 400% of the federal poverty level.  An individual with an income of $43,560 (400% x $10,890) would currently qualify at the poverty level of $10,890.  The credit will take the form of a refundable income tax credit.

This is just one of the changes from the new law possibly in store for taxpayers in the coming years.  For a complete listing of information concerning the new health care legislation, visit the IRS website at www.irs.gov and see the “Affordable Care Act of 2010: News Releases, Multimedia and Legal Guidance” page.

Brian Bailey is a Certified Public Accountant and a member of the SECU Accounting staff.  The material above is intended to be accurate; however, consultation with appropriate legal or accounting professionals for assistance is recommended.

Insurance Tip 

Competitive insurance products are available for members through State Employees’ Credit Union.  We welcome the opportunity to provide assistance with your ongoing insurance needs and financial obligations.  We encourage you to shop around and consider SECU a trusted source for comparison.  Our current insurance offerings are highlighted below.

Life Insurance options include both term and whole life.  Term life provides affordable protection for level coverage amounts from $25,000 to $1,000,000 or more with a fixed premium at guaranteed rates for the 10, 15, 20 or 30-year term period selected.  Whole life builds cash value while providing coverage for an insured’s lifetime for coverage amounts of $10,000 or more with a level premium at a guaranteed rate.

Credit Life/Credit Disability Insurance is optional upon loan origination for added loan protection on SECU personal loans, vehicle loans and home equity loans under a group policy with a monthly renewable premium.

Auto, Homeowners & Other Personal Lines of Insurance involves property and liability coverage for autos, homes, recreational vehicles, motorcycles, boats, manufactured housing, renters and also coverage for flood, wind and hail, and umbrella excess liability exposures.

Individual Health & Dental Insurance includes options for a high deductible health plan to pair with a tax-advantaged Health Savings Account, offering an alternative for more affordable health insurance.

Medicare Supplement & Prescription Drug Plans for Seniors include several options to fit many needs and budgets for additional insurance to help cover some of the out of pocket costs not typically paid by Medicare. 

Long Term Care Insurance helps preserve personal assets and income from the high cost of long term care, provides options to choose the quality of care desired, and enables one to remain independent from the support of others with peace of mind regarding future care needs.  

For more information contact your local branch, visit www.ncsecu.org or call SECU Insurance Services toll-free at 1-888-856-2350 or locally in Raleigh at 919-857-2058 Monday through Friday from 8:00 am to 5:30 pm.

SECU insurance agents are licensed to sell insurance in North Carolina only and are compensated by employee salary, not by sales incentive pay.  SECU receives commissions from the sale of insurance products as a source of non-interest related income for membership benefit.
